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Why real-time 
data?



Emergence of new real-time data

Not just UI claims and job loss numbers



“Looking past this pandemic, how do we 
encourage more up-to-date, more real-time data 

that can track the economic conditions on the 
ground?”

Chuck McShane
Charlotte Regional Business Alliance



COVID-19 Real-Time Indicators

Source: eIMPACT / OpenTable



COVID-19 Real-Time Indicators

Source: TSA / @ConorSen



COVID-19 Real-Time Indicators

Source: Apptopia



Emsi Health Risk Index



Job Postings

Real-time trends



Overall Job Postings Down

Job postings down -13.6% 

from this time last year.

Source: Emsi Job Postings Analytics



Remote Postings Up

Remote postings up 19.5% 

from this time last year

Source: Emsi Job Postings Analytics



Increases Across Most Industries

Source: Emsi Job Postings Analytics



Top States Rebounding
Top 5 States Unique Postings % Change

Delaware 5.2%

Alaska 3.2%

Arkansas 2.4%

Kentucky 2.2%

Montana 2.2%

Bottom 5 States Unique Postings % Change

Wisconsin -2.6%

Washington -2.6%

Wyoming -2.8%

District of Columbia -3.3%

Rhode Island -3.5%

Source: Emsi Job Posting Analytics

Comparing Week ending May 24th to Week ending of May 31st Change



Large MSAs Rebounding

Top Large MSAs (1M+ population) Latest 7 Days Unique Postings % Change

New Orleans-Metairie, LA 1.7%

Louisville/Jefferson County, KY-IN 1.3%

Hartford-East Hartford-Middletown, CT 1.3%

Buffalo-Cheektowaga, NY 1.2%

San Antonio-New Braunfels, TX 1.%

Birmingham-Hoover, AL 0.9%

Sacramento-Roseville-Folsom, CA 0.7%

Atlanta-Sandy Springs-Alpharetta, GA 0.7%

Fresno, CA 0.6%

Jacksonville, FL 0.4%

Source: Emsi Job Posting Analytics

Comparing week ending May 24th to week ending of May 31st change



Large MSAs Struggling

Bottom Large MSAs (1M+ population) Latest 7 Days Unique Postings % Change

Riverside-San Bernardino-Ontario, CA -2.4%

Salt Lake City, UT -2.5%

Cleveland-Elyria, OH -2.6%

Milwaukee-Waukesha, WI -2.8%

New York-Newark-Jersey City, NY-NJ-PA -2.9%

Providence-Warwick, RI-MA -3.0%

Kansas City, MO-KS -3.0%

Richmond, VA -3.3%

Seattle-Tacoma-Bellevue, WA -4.2%

Oklahoma City, OK -4.3%

Source: Emsi Job Posting Analytics

Comparing week ending May 24th to week ending of May 31st change



Mid-Size MSAs Rebounding

Top Mid-Size MSAs (250k - 999,999k population) Latest 7 Days Unique Postings % Change

Montgomery, AL 4.5%

Peoria, IL 4.4%

Sioux Falls, SD 3.6%

Cape Coral-Fort Myers, FL 3.5%

Davenport-Moline-Rock Island, IA-IL 3.1%

Pensacola-Ferry Pass-Brent, FL 3.0%

Canton-Massillon, OH 2.9%

Lubbock, TX 2.8%

Huntington-Ashland, WV-KY-OH 2.7%

Des Moines-West Des Moines, IA 2.6%

Source: Emsi Job Posting Analytics

Comparing week ending May 24th to week ending of May 31st change



Mid-Size MSAs Struggling

Bottom Mid-Size MSAs (250k - 999,999k population) Latest 7 Days Unique Postings % Change

College Station-Bryan, TX -4.5%

Spartanburg, SC -4.6%

Olympia-Lacey-Tumwater, WA -4.7%

Fort Collins, CO -5.3%

Boulder, CO -5.7%

Merced, CA -5.9%

Tuscaloosa, AL -5.9%

Ocala, FL -5.9%

Greeley, CO -6.4%

Laredo, TX -8.6%

Source: Emsi Job Posting Analytics

Comparing week ending May 24th to week ending of May 31st change



Real-Time Data and Dashboards
in Communities



Birmingham Business Alliance



Birmingham Business Alliance



Charlotte Regional Business 

Alliance



Dallas Regional Chamber



Dallas Regional Chamber



JobsOhio



Making meaning of real-time data
Noise, Limitations, and Context



Real-time data limitations 

● Requires consistent monitoring
● Quality control 
● Like all data, is only as good as the analysis 



Skills data: added context to LMI

• Sourced from job postings 

and professional profiles  

• Real time emergence of 

supply and demand 

• More actionable and timely 

information on gaps and 

opportunities



Skills by company powerful for BR&E



Skills also add regional context

• Traditional LMI defines 

an economy, skills give 

context and nuance  

• Reveals dynamics that 

make regions unique

• Differentiates community 

for better marketing



Skills + LMI = nuanced strategies 

● Up/reskill these 
workers with in-
demand skills

● Target specific skills 
with significant gaps



Emsi Resources
economicmodeling.com/covid-19-resources

https://www.economicmodeling.com/covid-19-resources/


Job Posting Dashboard



COVID-19 Free Resources



Regional Impact Reports



Regional Impact Reports
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Josh Wright
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jwright@economicmodeling.com


