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Goals for the Session

▪ Introduce Perkins V, the federal legislation that requires 

state government and local school divisions to incorporate 

LMI into their planning

▪Discuss ways in which schools go beyond Perkins V to 

incorporate LMI into program evaluation, curriculum, 

advising, and stakeholder relations
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What is CTE?

▪Career and technical education

▪Prepares youth and adults for a wide range of high-wage, 

high-skill, high-demand careers.

▪ 16 CTE Clusters

▪ In 2016-17, “8.3 million high school students—nearly half 

the U.S. high school population—were enrolled in one or 

more CTE courses.”
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https://www.acteonline.org/why-cte/what-is-cte/
https://www.aeseducation.com/what-is-career-technical-education-cte
https://www.edweek.org/ew/issues/career-technical-education/index.html


The Strengthening Career and 
Technical Education for the 21st 
Century Act of 2018 (Perkins V)
▪Reauthorizes previous federal omnibus CTE act

▪ $1.3 billion annually

▪ Increased emphasis on underserved groups and special 

populations

▪Middle school grades can now receive Perkins V funding
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The Comprehensive Local Needs 
Assessment (CLNA)

▪Under Perkins V, local school divisions must complete a 

CLNA that details how uses of Perkins funds

▪ Increase performance on federal measures of educational 

outcomes

▪ Provide adequate opportunities to all students

▪ Recruit, retain, and train qualified faculty

▪ Are aligned to local labor market conditions
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Perkins V Section 134(c)(2)(B)(ii)

▪ “aligned to State, regional, Tribal, or local in-demand 

industry sectors or occupations identified by the State 

workforce development board described in section 101 of 

the Workforce Innovation and Opportunity Act [WIOA] or the 

local workforce development board, including career 

pathways, where appropriate; or designed to meet local 

education or economic needs not identified by [either].”
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What type of LMI does Perkins 
require?
▪Schools need LMI, ideally to the local level.

▪ Previously, most school divisions used state-level labor data.

▪ Local level labor conditions can be much different from the state.

▪ Most students will eventually work within 25 miles of home (Bui & 

Cain Miller 2015).

▪Schools need to document how Perkins-funded programs, 

positions, curriculum, etc. align to this information.

▪How will programs prepare students for the jobs that 

will be available in the future?
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LMI for Perkins V (cont.)

▪Must be forward looking.

▪ States are required to submit a four-year plan to ED.

▪ Local actors must undertake a Comprehensive Local Needs 

Assessment (CLNA) every two years.

▪ Schools should know what the job prospects for your graduates 

will be 2, 3, and 4 years into the future.

▪Should provide information at various NAICS and SOC code 

levels
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What LMI questions should schools 
consider as part of their CLNA?

▪What industries/occupations are projected to grow the most 

in my local area?

▪Do my programs expose students to all in-demand sectors?

▪Do enrollments match the projected job openings?

▪Do my programs prepare students for high-wage careers?

▪Are my students gaining the skills they need for in-demand 

sectors?
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What industries/occupations are projected 
to grow the most in my local area?
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Do my programs expose students to all 
in-demand sectors?
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Occupation Data and Maps
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Do enrollments match the projected job 
openings?

▪Size of a school division’s individual CTE program may be 

determined by factors other than labor market demand.

▪ A medium-sized school division may employ 3 tenured 

cosmetology teachers unable to teach other subjects.

▪Within these confines, occupation and industry growth data 

can inform program expansion and contraction decisions.
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Do my programs prepare students for 
careers that pay a living wage?
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LMI, Perkins, and stakeholder 
engagement

▪Perkins requires schools to engage a whole set of 

stakeholders in the design of your plan.

▪ Secondary and post secondary administrators

▪ Career guidance and advisement professionals

▪ Business and community partners

▪ Local workforce/economic development boards

▪ Representatives of subgroup populations

▪An opportunity for everyone here to become involved 

with K-12 and postsecondary education.
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Beyond the dog and pony show

▪Perkins V does not specify that engagement with 

stakeholders should be a one-time thing.

▪ The local business community wants meaningful 

engagement with schools.

▪ LMI gives schools and business a shared language to 

build collaborative programs.

▪ “We need to prepare more IT professionals. What internships can 

local business provide? At which events can they speak?”
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Going beyond Perkins V

▪Using LMI to improve educational outcomes is an emerging 

practice.

▪Chmura helps clients understand the different ways in which 

LMI can more closely align education to the workforce 

without major disruptions to classrooms.
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Are students gaining the skills they 
need for in-demand sectors?

▪Chmura answers this question with unstructured job posting 

data.

▪We comb over 40,000 job posting sites per night to present, 

among other things, the skills most demand in the broader 

work force and in specific occupations.
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Hard Skills
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Soft Skills
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How can schools use skills data to 
teach skills?
▪Education has embraced G Suite in place of Microsoft Office

▪ The transition is easy, but educators need to be intentional to 

ensure students can put Office expertise on their resume.

▪ Teachers can work some hard skills into lessons, project 

work, etc. 

▪ Example: Agile project management

▪ The most popular soft skills are widely accepted in 

education and can be incorporated into classroom 

observations.
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LMI, Programming, and Advising
▪Program alignment: look at projected occupation growth 

data and awards gap data.

▪ What new programs are needed? 

▪ What programs need to expand?

▪ Should some programs be eliminated or deemphasized?

▪Advising: look at occupation growth and real-time job 

listings.

▪ Students should understand what their future career prospects are 

when they choose a course of study.
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Summary: what labor data is most 
relevant to K-12?

▪ Industry and occupation data

▪ What jobs will be available to students when they graduate?

▪ Do a school’s programs align to them?

▪Wage data

▪ Are we preparing students for jobs that pay a living wage?

▪ Job posting data

▪ What jobs are available right now?

▪ What certifications and skills will students need to be competitive in 

the job market?
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